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BE(CHT SUHDRRE

EBEIRTOHEICBWTEEDZSOHDZ EZE—ICERXTED. ENZHEDICLT
WET, IEEREEKEDY—EXZEHRLT. BECEBVEHREZSTESADX
SEICBAHLET, i, BAEDORHLESIFHNRS TIHRIIT I ENTEXEA.

EREELTOT TSI HILELTOITE. RERST

L IBEZES R OEDERBFEECRKVET ., BEOMFZNTEIEYNDTITOI TV 3+
IWELWMTEIZED, BOWESHAA—SZ5X DL (CONNT. BEAIDRR LR DS HEN D
NFEI, 3-S50 SY-ILOHFHOENBEEDOHIHLDBUWEDHNGDHEEE. =
-2 S20 SH—ILOFHHICTRDRTFNIIRD FE A

2a3-2X S0 SH-ILISEERIIZHITONDINEDIH (G, BRICHTDIT—EXRE
MREIZDFT. HHABELZTD. BFOT>TL— hZERTD. RECSTHELTESS.

ZREEHE, BAEDHFFEN LORFEHR I DLV OEEERFIRZED LT U—EX
MBZARELELEL. FBVKREDOAA-—DOBZH ST ENTEFTT ., IWTBEF—A—A
WEEZF> CTREDTESHZHMEL T, REOAESENTEDXLS AT —EXRBEZENR LIRS
NFIEDFE A

SEEN  U-EARBES IUEBEELEDHEEY — )L,

FARIBR

St (E. AL WE. TGO EBRE. BHOBIROGE ERAFEOTEEZIAVEN
SRELFT. TOR. BEELOZHINMBERANDHE(F. CORNEZEREL TEST T D2HNE
NHOFT ., BEERG. BULARNESNTLDIHBEZRE. RS COICLED. Fx
LIED U TRWIFERA. BECETZIOAS hMEREKENSKOSNTZHE(G. TIEE
DERZEF/THNS. IXY MRBECDOVWTCO—RL—bhIZ2 25— 3 > XEPIERKT D
KICLTLIZEN,

23



)

SEER  EERFEROARICETDRHTE,

BARDHZEER T DT —X

HDBEELMBITDE, MOBRFELZ(EFZI—>X 520 SY—ILOFIREER T DHENE
ABNBHEE BHIICBREANMBBROIEREZRRILC. TN TEEEIHITEREITDE
DEHZ ETNTNDEENSBRVRD, ZOBEEEOHREIFTEEEA. FRIFROBEN
HDFBFEROHIELTIE. EE - EEFEFINIGA—F—DORIEBALUTITEITSZ AT,
T2 hAREFI IR U DT> bORIEANEIRDIBENEIT SNE T,

HEABRDEIEEMEN' HDIBE(E. ZE T DEBERMFYR—2 v —BIOMIEESRE(CHSE
DRENSDDFT ., MBEROEEICLDHTNIESN., BEENSHEFEZR/DICENTELS
Bl TOBBEFYR—2 v —HMRIEBEHRE(CKDIBEZELN S, BEDIERCREDIN
ENESH RIBERFEDKISIBEATIRINERELET.

SEZEN  FAISEEEY =17V (1> bS53y b LE(CEH. FBEROBEEMNZ R 1T TR
IRDESCFMTERDY I, )

At X

Z<OBME. BENMBERS] ((fF172E) | &Y —EXE IREEBELLE) « $LUE
FIO—EXPERMIS—ER (T>2Z7UIRE) (L5 ES(THRIRS A2 75
BILEEDTNET ., COSAERIEEEARCEASTNED L, REEHUTHIEI D
BENHDEDNHDFET . BHESA O RZEELEY—EXZIFES IR 512>
Az ERICEUS UTERIBATZ I ZEDRITNERD FE A,

FEDOZITICRERS AT ADEIS, #ERFOF@ICDOVLTIE, 1> hS3RY b ECERITEN
ESAEATA FESRUTEEVN., COMCED Y FI— AT SATP A D54 F

24


https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2018%20-%20Guidelines%20Regarding%20the%20Public%20Disclosure%20of%20Material%20Corporate%20Information.pdf
https://connect.joneslanglasalle.com/Services/Legal/Training/Global%20Training%20Document%20Library/Conflicts%20of%20Interest%20Manual.doc
https://connect.joneslanglasalle.com/Services/Legal/Resources/Pages/Licensing.aspx
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2017%20-%20Country%20Compliance%20Coordinator%20Program.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2031%20-%20Compliance%20with%20United%20States%20Antitrust%20Laws.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%206%20-%20Foreign%20Corrupt%20Practices%20Act.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2013%20-%20Complaint%20Procedures%20for%20Accounting%20Auditing.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2011%20-%20Client%20Due%20Diligence.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2011%20-%20Client%20Due%20Diligence.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2040%20-%20Vendor%20Due%20Diligence.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2036%20-%20Guidelines%20Regarding%20Vendor%20Code.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2036%20-%20Guidelines%20Regarding%20Vendor%20Code.pdf
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https://teams.joneslanglasalle.com/services/Global/Legal/FraudPrevention/default.aspx
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2035%20-%20Background%20Checking%20Final.pdf
https://connect.joneslanglasalle.com/Services/Legal/Enterprise%20Risk%20Management%20Documents/RM%20Guideline%2012%20-%20Anti%20Money%20Laundering.doc
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%201%20-%20Delegation%20of%20Corporate%20Authority.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%202A%20-%20Group%20Specific%20Policy%20Guidelines.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%203%20-%20Delegation%20of%20Executive%20Authority.pdf
https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2029%20-%20Management%20and%20Maintenance%20of%20Legal%20Entities.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2021%20-%20Operating%20in%20a%20New%20Country.pdf
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https://connect.joneslanglasalle.com/Resources/Policies/CorporateGovernance/Policies/Policy%2025%20-%20Officer%20or%20Director%20Positions.pdf
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